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A healthier future
for our kids?
Count on it.

Conﬁdence comes with every card.®

The Building Healthy Communities: Step Up for School Wellness program is an
evidence-based, comprehensive, school-wide initiative that supports children’s
health by providing students, teachers, and administrators with the resources to
improve student health while creating a healthier school environment. To learn
more about Blue Cross’ ongoing efforts to help improve childhood health, visit
ahealthiermichigan.org.
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EXECUTIVE
NOTE

BE THE HERO
By Don Wotruba, CAE

We are already into another
school year and I can’t help
thinking about the teachers who
made a difference in my education. Mrs. Safford, my thirdgrade teacher, who just retired a
few years ago, had such a passion for teaching you couldn’t
help but get caught up in her
energy, which caused you to just
love her class. Mr. Mortenson,
my high school English teacher
who had a master’s degree
from the University of Chicago,
but still decided to teach in a
small Upper Peninsula school
that only had 100 kids in the
whole high school. We can each
think back to our student days
and remember those who had
a profound impact on our lives,
as well those of our kids and/or
grandkids.
Even with these memories of
the great teachers all of us had,
many of us are reluctant to recommend teaching as a career

field. We sit in conversations
where teaching is disparaged
and we don’t correct it, or we
beat each other up at the collective bargaining table and expect
that won’t hurt the relationship
after the fact. This is not just
an indictment of school board
members and administrators,
but also of teachers who I have
watched do the exact same
thing.
The education field needs
to step up and be the first to
change the tide in respecting
the profession and holding
teaching up as the example
for a career where you can
positively impact thousands of
lives. We need to create positive
awareness for our high school
students, so they see it as a
viable career path. We need to
correct those who say negative
things about the job, including
teachers themselves. We need
to ensure that the only policies

“We have seen a continuous decline in
the number of students graduating
with teaching degrees and we must
figure out how to fix that.”

that are adopted in Lansing
and Washington, D.C. are ones
that help education and, more
importantly, help our teachers
be the best they can be. We can
say the only point that really
matters is the last one, but we
need to share in the responsibility and lead by example.
I don’t write these words to be
a “Pollyanna” about where education in this country stands,
but to say if we don’t move in
this direction, we won’t have
enough teachers to improve
the system or to teach the kids
of the future. That reality is not
very far away if we don’t change
the trend that currently exists in
nearly every college of education across Michigan and the
country.
We have seen a continuous
decline in the number of students graduating with teaching
degrees and we must figure
out how to fix that. Countless
employee surveys show it is not
salaries and benefits that cause
teachers to leave, but whether
they are respected, mentored,
trained and feel like a part of
the education process in their

districts. These are all things we
can accomplish without legislative action and things we can
accomplish if we put our minds
to it.
Fred Rogers was quoted as saying, “We live in a world in which
we need to share responsibility. It’s easy to say, ‘It’s not my
child, not my community, not my
world, not my problem.’ Then
there are those who see the
need and respond. I consider
those people my heroes.”
I see public educators—teachers, board members, administrators and support staff—as
the heroes of this story. There
is a need, now let’s hope we all
respond.
Don Wotruba, CAE, is MASB’s
Executive Director, and can be
reached at dwotruba@masb.org or
517.327.5900.
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NAME: Matthew Showalter
AGE: 48
HOMETOWN: Winn

LIST THREE MISCONCEPTIONS THAT PEOPLE OFTEN HAVE
ABOUT YOU (AND, IF NONE, WHY).
1. I am confrontational
2. I am unsympathetic
3. I will not compromise

EDUCATION EXPERIENCE/BACKGROUND: I have
served on the Shepherd Public Schools Board
FAMILY: Wife: Debra and Daughters: Mackenzie and of Education for the past 12 years as well as
the Gratiot-Isabella RESD Board of Education
Kathryn
for the past four years. Prior to my school board
service I had served on the Mount Pleasant City
SCHOOLING: High School: Shepherd High
Commission from July 2001 to December 2004
College: Bachelors of Science in Business
and served as Mayor in 2004.
Administration from Central Michigan University
CURRENTLY RESIDE IN: Shepherd

WHAT WAS YOUR FAVORITE CLASS DURING YOUR K-12
YEARS AND WHY?
World History with Mr. John Harris because he
would lecture for 15 minutes then we would
discuss why we thought things happened which
made me think.

HOBBIES: Golf, Michigan Football, Detroit Red

Wings

FAVORITE VACATION SPOT IN MICHIGAN: Mackinac

Island

BEST BOOK YOU’VE EVER READ: “Animal Farm” by
George Orwell

FAVORITE APP OR WEBSITE: ESPN
FAVORITE MOVIE: “Tin Cup”
WHAT IS SOMETHING YOU’LL NEVER MISS?
Lawn mowing

WHAT MAKES YOU LAUGH?
Classic slapstick comedy routines

ROLE MODEL(S) AND HOW THEY INFLUENCED YOU: In

my personal life, it was my father (Roger) and
grandfather (Russell) who provided me with how
to be a husband, father and community member.
In business, it is Thomas Williams, MAI who hired
and trained me to be a commercial real property
appraiser and real estate investor and developer.

WHAT ATTRACTED YOU TO YOUR CURRENT POSITION (AS
MASB PRESIDENT)?
My commitment to community service and the
desire to give back to the state of Michigan. I was
provided a good public education that has driven
me to be a lifelong learner.

WHAT IS THE #1 ISSUE FACING PUBLIC EDUCATION IN
MICHIGAN?
Equitable funding for all students.

HOW DO YOU THINK IT WOULD BEST BE ADDRESSED?
I think we could make great strides toward
equitable financing of education by switching our
outdated Proposal A funding model to a formula
similar to the conclusions in the School Finance
Research Collaborative report.

NAME ONE THING ABOUT YOURSELF THAT MOST PEOPLE
DON’T KNOW.
I cross-stitch
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PRESIDENT’S
MESSAGE

IT’S NOT AN EITHER/OR SITUATION
By Matthew Showalter
Shepherd Public Schools and Gratiot-Isabella RESD

As the summer comes to an
end, I am reminded of my
childhood summers of time
with family. A couple of old adages I heard from my grandparents come to mind: “Nothing in
life is free” and “You get what
you pay for.” I am also reminded of a statement made by Rep.
Dan Kildee (MI-5th District)
during our MASB Luncheon at
NSBA’s Advocacy Institute earlier this year. To paraphrase—
you can tell me your priorities
but show me your checkbook
and I will know your priorities.
I am privileged to be an elected
local official for more than 15
years as both a city commissioner and board of education
trustee. Roads and schools have
consistently been budget issues
over this entire time period if
not longer. The Legislature’s
2019 session has mostly been
spent discussing how to fix the
roads. As school board members, it is our duty to make sure
that our fellow elected officials
in Lansing understand that it is
not just about fixing the roads.

Funding studies for both roads
and schools have indicated that
our state has continually underinvested in both over the past
few decades. Dr. David Arsen’s
research (“Michigan School Finance at the Crossroads”) found
that Michigan was one of only
two states that invested less in
schools in 2015 than in 1995.
Our school funding system is
in dire need of updating after
26 years. The School Finance
Research Collaborative findings
provide a pathway to adequately
and equitably fund our schools
through a system based on the
needs of each child. The necessity to increase funding to meet
the needs of our children for the
free public education required
by our State Constitution is as
crucial, if not more, than the
funding for roads. Without an
educated populace and workforce, roadways for business and
industry will not be needed.
While I am not necessarily
in favor of higher taxes, I am
willing to pay for better roads

MICHIG AN AS SOCIAT ION of SCHOOL BOARDS | L E A DE RBOA RD

LB_Sept2019.indd 7

AND better public education
in Michigan. The state budget,
as well as our children, deserve
to be wholly considered and
invested in the same way. We
need to look at all expenditures
and deliver the services to
Michigan’s citizens in the most
efficient way.
Both of these investments are
critical to the future economy of
the state of Michigan. It has taken decades of underinvestment
to get to today’s position of
needing increased funding for
BOTH schools and roadways.
Unfortunately, as a society we
have grown to demand instant
satisfaction and have forgotten
the patience of deferred gratification. We need to grow the
funding for both priorities over
the next 10 years to ensure the
future of our children and state.

your local education community to build a grassroots coalition
to engage in K-12 education
legislation. Additionally, please
join me this November in the
Traverse City area for our Annual Leadership Conference.
Let’s keep an open dialogue
about what we as school board
members can do to improve our
state.
Matthew Showalter is MASB’s 20192020 President, and can be reached at
matt@theshowaltergroup.com.

Please consider utilizing
MASB’s Grassroots Advocacy
Program to become an influential part of the legislative
advocacy process. The program
is designed to assist you and
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messa.org/options

It’s good to have options.
MESSA has more options than ever, including new plans designed to lower costs
for school employees and districts while continuing to provide the high-quality
health care that we are known for. We also work hard to make life easier for
school business officials, district leaders and our members by offering:
Online enrollment that simplifies the process for business officials and
HR staff
Customized reports and analyses on demand
Outstanding personal service from our award-winning East Lansing call
center and local field representatives

To learn more, contact your MESSA field representative at 800.292.4910.
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ASK
BRAD:

YOUR SCHOOL LAW
QUESTIONS ANSWERED
By Brad Banasik, J.D.

EACH ISSUE OF MASB’S LEADERBOARD FEATURES HYPOTHETICAL
SCHOOL LAW QUESTIONS THAT ARE SIMILAR TO THE QUESTIONS
THAT THE MASB LEGAL SERVICES DEPARTMENT RECEIVES FROM
MEMBERS. THE ANSWERS TO THE QUESTIONS ARE INTENDED
TO PROVIDE LEGAL INFORMATION AND ENHANCE SCHOOL
BOARD MEMBERS’ UNDERSTANDING OF SCHOOL LAW ISSUES
BY EXPLAINING HOW LAWS OR COURT CASES APPLY TO GIVEN
SITUATIONS. IF YOU HAVE A SPECIFIC HYPOTHETICAL QUESTION
THAT YOU WOULD LIKE TO SEE ANSWERED IN A FUTURE ISSUE,
PLEASE SUBMIT YOUR QUESTION TO WEBMASTER@MASB.ORG.

NONCOMMITTEE MEMBERS
ATTENDING COMMITTEE MEETINGS
A school board scheduled a policy
committee meeting. Even though
the membership of the committee
consisted of three board members, the school board provided
public notice of the committee
meeting and planned to follow
the requirements of the Open
Meetings Act because the policy
committee decides on various
options for policies that are subsequently submitted to the school
board for final approval.
A fourth board member, who is
not a member of the policy committee, unexpectantly showed
up for the posted committee
meeting. There was disagreement
on the legal significance of the
noncommittee member attending the meeting. Because it was a
posted public meeting, the board
member didn’t think it would be
a problem to attend the committee meeting, particularly because
the board member was planning
on only listening to the deliberations of the committee members.
However, the chair of the policy
committee claimed that the
board member’s presence at the
meeting could result in a violation of OMA, even if the board
member didn’t actively engage
in the discussions of the meeting.
Who is right?

mittee meeting,” a board has
provided notice to the public
that business will be conducted
by the committee identified
in the notice rather than by a
quorum of the board.
If, however, a noncommittee
member attends a posted “committee meeting” establishing
a quorum of the board attending the meeting, the Michigan
Court of Appeals has concluded
that OMA’s posting requirement is violated if the actions of
the board members result in a
“meeting” as defined by OMA.
Under OMA, a “meeting” is
defined as “the convening of a
public body at which a quorum
is present for the purpose of deliberating toward or rendering a
decision on public policy.” Thus,
in the case Nicholas v. Meridian Township Charter Board
(239 Mich App 525 (2000)), the
Court of Appeals found that it
is not legally sufficient to post
public notice of a subquorum
committee meeting when a
quorum of the board attends
the meeting and noncommittee members participate in the
meeting’s deliberative process.

So, does that mean if a fourth
board member attends a
posted committee meeting and
If a committee is authorized by
remains silent for the duration
the board to make decisions on
of the meeting, there is no risk
behalf of the board, a meetof violating OMA? Not necesing of the committee must be
posted as a meeting open to the sarily. The Michigan Court of
Appeals has interpreted OMA’s
public as required by OMA. If
the meeting is posted as a “com- “meeting” definition to cover
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instances when a quorum of a
public body is present, but not
all members that make up the
quorum are actively engaging in
the members’ deliberations.
In the case Markel et al v
Mackley et al (unpublished, No.
327617 (2016)), the Court of
Appeals found that members of
a Parks and Recreation Commission violated OMA when
four commissioners (a quorum)
used emails to discuss and
decide commission business
outside of a public meeting, but
only three of the commissioners actively exchanged messages (the fourth member of the
quorum simply received the
emails without responding to
them). In reaching this decision,
the Court recognized that the
language of OMA’s “meeting”
definition does not state that the
quorum is required to deliberate, but rather that the quorum
is convened for “the purpose of
deliberating.”

committees on which they are
not members, if their attendance would establish a quorum.
If noncommittee members
insist on attending committee
meetings, then a school board
should consider adopting the
practice of having committeeof-the-whole meetings, which,
under OMA, would be posted as
special meetings.

Brad Banasik, J.D., is MASB’s Legal
Counsel/Director of Labor Relations &
Policy, and can be reached at
bbanasik@masb.org or 517.327.5929.

Consequently, while there must
be some level of discussion by a
quorum of a school board at a
committee meeting to constitute a special board “meeting”
under OMA, the deliberations
do not necessarily require the
participation of every quorum
member.
Thus, in this case, the concern
of the policy committee chair is
justified. MASB recommends
that school board members
avoid attending meetings of
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Curriculum Options

Give Students More Than One Pathway
By John VanWagoner II
“This class, it’s really cool
because it’s all hands-on. If
anybody gets the chance to take
it, they should take it.” This
local newspaper quote from
a freshman at Alpena High
School is about her experience
with one of our Project-Based
Learning courses. Achieving
levels of metacognition and
self-awareness are what all educators try to foster in students.
That is why we believe in having
multiple instructional pathways
for students to choose from. At
AHS, students can choose our
Legacy (traditional) pathway or
our PBL one, including crosscontent Career and Technical
Education classes.
So, why complicate the master
schedule? Because we are trying
to build 21st century graduates
who can advocate for themselves. According to the National Association of Colleges
and Employers, the top three
qualities employers want to see
in applicants are the ability to
communicate, problem solve

10

FA L L 2019

LB_Sept2019.indd 10

and to work in a team.1 At Alpena Public Schools, we believe
that for our students to truly be
career and college ready, they
will not only need to be competent in academic content, but
they must also be competent
in these “soft skills.” While all
of our pathways include some
of the soft skills identified in
our “Profile of a 21st Century
Graduate,” our PBL pathway
inherently instills and measures
the soft skills that are essential
for success.
That is why our Board of Education and district staff have
championed another learning
option that transforms instructional practices and classroom
culture. Our students now have
the choice to participate in
cross-curricular PBL courses.
Some examples include:
• Science in the Sanctuary—
In the surrounding Thunder
Bay National Marine Sanctuary, students gain a clear
understanding of earth

science and environmental
science concepts that affect
Lakes Huron and Michigan.
Students research, prepare
and deliver several speeches,
as well as a variety of
presentations and writings.
Students earn Michigan
Merit Curriculum science
and English elective credits.
• Geometry & Construction—Cotaught by math
and construction technology teachers, students earn
credit by applying geometry
through a series of real-life
construction technology
projects.
• AMP UP!—Cotaught by
math and manufacturing
CTE teachers, students apply Algebra I skills to PBL
lessons that put Algebra theory into practice. Students
design and manufacture
products and learn math
concepts through a studentrun digital marketplace.

These PBL courses allow
students to demonstrate their
mastery of both content AND
the soft skills they need to be
career- and college-ready. At
APS, we have embraced being
a “District of Choices.” We are
excited to continue to build
upon our Legacy and PBL
pathways to ensure all students
thrive in a learning environment that is engaging and
meaningful for their individual
needs.

John VanWagoner II, Ph.D. is
Alpena Public Schools’
Superintendent, and can be reached
at Dr.VW@alpenaschools.com or
989.358.5040.
National Association of Colleges
and Employers. Employers Want to
See These Attributes on Students’ Resumes, Dec. 12, 2018. Retrieved from
www.naceweb.org/talent-acquisition/
candidate-selection/employers-wantto-see-these-attributes-on-studentsresumes/, July 19, 2019.
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INDIVIDUALS HAVE ALWAYS HAD THEIR PREFERRED METHOD OF LEARNING. MORE RECENTLY, SCHOOL DISTRICTS
ARE TRYING DIFFERENT APPROACHES TO TRADITIONAL CURRICULUM AND INSTRUCTION. WHEN IT COMES TO
STUDENTS BEING SUCCESSFUL, IS THERE A RIGHT OR WRONG WAY?
POINT/COUNTERPOINT OFFERS TWO DIFFERENT VIEWPOINTS AND LETS YOU DECIDE.*

Traditional Instruction is Still Necessary
By Sean Williams, Ph.D.
Despite innovative research
and practices around instruction over the past 20 years,
classroom instruction is still
quite incidental. In other words,
the pressures to “cover” vast
amount of curriculum compels
teachers to teach “to the middle”
where a number of students
have already mastered the content within daily lessons, while
others are not ready for the
content and are lost. Teaching to
the middle favors an incidental
approach to instruction, meaning that learning mainly occurs
with those students who happen
to be ready for the lesson. Obviously, this form of instruction
is neither efficient nor desirable,
so many educators are searching for the “magic bullet” in
instruction that will instantly
lead to improvement.
Over the past few years, we have
seen a number of districts and
schools across the state adopt
competency-based learning,
projected-based learning and
many other instructional strate-

has always been “intentional”
instruction, which is teaching
to the specific needs of students.
While this method is considered
a traditional learning approach,
it could be argued that seldom
is this the actual practice that
occurs daily in most classrooms. Intentional instruction
For example, project-based
is typically targeted to students,
learning can help students gain often through small groups
deep knowledge through a sewithin a classroom, based on
ries of experiential activities and formative assessment data. This
simulations. No one who cares
would mean, on any given day,
about students would object to
students in these classrooms
them gaining deep knowledge
are working on challenging
for that’s one of the key goals of curriculum that is aligned to
education—students have deep
their learning needs based on
knowledge and can transfer it
assessment data.
to other contexts and situations.
However, if students do not have This could also be called differthe prerequisite skills or knowl- entiation, but this term is often
edge to effectively participate in misused and tends to have many
the project-based activities, they ambiguous connotations asbecome as lost in the classroom sociated with it. Traditional and
as students who are in classintentional instruction may not
rooms where teachers are teach- be a glamorous approach, but it
ing incidentally to the middle.
is effective and does not carry
additional costs because teachThe solution to our state’s
ers utilize the curriculum and
instructional woes is still and
materials they normally use.
gies. All of these approaches
have demonstrated success in
both research and within districts here in Michigan. However, these strategies tend not to
be successful when “traditional”
instructional techniques are
completely abandoned.

Lastly, traditional instructional
strategies can be intentionally
embedded in other models such
as project-based learning to
ensure all students are prepared
and able to gain the maximum
benefit from the associated
activities and experiences. At
the end of the day, traditional
instruction is still necessary.

Sean Williams, Ph.D., is Eaton
RESA’s Assistant Superintendent for
Instructional Services, and can be
reached at smwilliams@eatonresa.org
or 517.541.8760.

*The views in Point/Counterpoint are those of the participants and do not necessarily reflect the views of MASB.
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DISTRICT DEMOGRAPHICS
Location: Grand Traverse County
Size: 1,548
Board Members and Terms of Service:
Anthony Temple, President
Beth Lajko, Vice President
Tracy Endres, Secretary
Clay Skrzypczak, Treasurer
Christopher Bies, Trustee
Kelly Esman, Trustee
Kelly Saxton, Trustee

(2012-2024)
(2011-2023)
(2013-2020)
(2014-2020)
(2012-2024)
(2017-2020)
(2017-2023)

Website: www.kingsley.k12.mi.us

DIS T RIC T SP O T LIG H T

KINGSLEY AREA SCHOOLS
DESCRIBE YOUR BOARD’S LEADERSHIP STYLE IN ONE WORD.

Proactive. The board has done an outstanding job of not only
meeting the current needs of the district, but also looking ahead.
We have always utilized three-year budgeting to ensure that the
district remains financially stable; most facility items are on a
schedule for replacement; and we track student enrollment as
closely as possible.

WHAT ARE YOUR DISTRICT’S MOST PRESSING CHALLENGES?

Our most pressing challenge is our need for space. We have a
history of having high demonstrated student achievement with
a group of students that on paper shouldn’t perform this well.
Based on our strong history of academic success Kingsley has
experienced positive growth the past five years. We now are out of
space and need to address some larger facility needs.
The other challenge that is tantamount to the first, is addressing
the social-emotional needs of the students and staff. This past year
the school district experienced three separate events that would
each be difficult to deal with—we had three students take their
own lives in a nine-month period; our middle school principal was
arrested for allegations of inappropriate contact with children; and
a former coach/teacher was arrested for embezzlement. The board
has been at the forefront of ensuring that additional supports have
been provided for students and staff, including utilizing some outof-the-box thinking to provide numerous opportunities for support.
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ONE PIECE OF ADVICE YOU WOULD GIVE TO ALL SCHOOL BOARD
MEMBERS:

Always be engaged and keep students first. If you keep students
at the forefront of your decisionmaking, the rest falls in line. Being
engaged doesn’t necessarily mean that you know everything about
everything, but it does send a message that you are interested and
watching everything that is happening.

YOUR BIGGEST ACCOMPLISHMENT(S) AS A SCHOOL BOARD?

Ensuring the long-term financial stability of the district. We have
been able to use these resources to attract, hire and retain the
best staff possible. This has proven to be an effective strategy
based on student test scores and we received two national awards
in a five-year span. It has also allowed us to adjust our approach to
issues we face.

WHAT IS YOUR FAVORITE MASB PRODUCT OR SERVICE?

We appreciate the ability to participate in the MASB conferences. It
is nice to be able to interact with other board members from around
the state.

If you would like to recommend your district to be featured in a future
District Spotlight, please send an email to webmaster@masb.org.
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The Whole Child
Approach: A Collective
Responsibility
By Melissa Usiak, Ph.D.

The ASCD’s Whole School, Whole Child,
Whole Community model helps us understand the integrated nature of this effort.1
The focus of the WSCC model is an interconnected approach that is directed at the
whole school, with the school in turn drawing its resources and influences from the
whole community and serving to address
the needs of the whole child. ASCD and
the CDC encourage use of the model as a
framework for improving students’ learning
and health in our nation’s schools.
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— Whole Child Commission, 2007
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The words “whole child” are swirling around
Michigan in numerous spaces. We have
seen its presence in three priority areas of
the Michigan Department of Education’s
Top 10 in 10 Strategic Plan and soon it will
guide our work in the school improvement
process.
The Association of Supervision and
Curriculum Development’s Whole Child
initiative has been a mainstay of
school health in the U.S. since 1987.
Promoted by the U.S. Centers for
Disease Control and Prevention, this
model has provided a succinct and
distinct framework for organizing a
comprehensive approach to school
health. In addition to the CDC,
many national health and education organizations have supported
the Comprehensive School Health
approach. However, it has historically been viewed by educators as
primarily a health initiative focused
only on health-related outcomes
and, consequently, gained limited
traction across the education sector. We are fortunate to see recent
shifts in perspective with a growing

We challenge communities to redefine
learning to focus on the whole person.
We encouraged schools and communities to put aside perennial battles
for resources and instead align those
resources in support of the whole child.
Policy, practice, and resources must be
aligned to support not only academic
learning for each child, but also the experiences that encourage development of a
whole child—one who is knowledgeable,
healthy, motivated, and engaged.

responsibility to establish systems that
meet the needs of every whole child across
settings—school, home and community.

A

Stepping into a school leadership role is
a challenging task in any context. When
becoming an elementary principal earlier
in my career, I was quickly struck by the
impact poverty had on the majority of the
students we served. A sense of urgency
developed to meet their comprehensive
needs and we found ourselves desperately
seeking the support of district leaders, community agencies and our board of education
members. This experience has continued to
shape my approach to leading the learning
of all educators and others, no matter the
context, to be mindful of our shared responsibility to every child, every whole child.
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TENETS2
HEALTHY
The Whole Child tenets are structured to
reflect Maslow’s Hierarchy of Needs. The
tenets of Healthy and Safe provide the foundation that allows students to be academically Engaged, Supported and Challenged.
Each student enters school HEALTHY and
learns about the practices of a healthy
lifestyle. We know that learning and health
are related and that healthier learners are
better students. Some may even say that
learning and health are symbiotic. Where
one succeeds that success feeds the other.
Research confirms that students do better
when they are emotionally and physically
healthy. They concentrate better, achieve
more, miss less school, and are less likely
to engage in risky or antisocial behavior.
Efforts such as serving breakfast in the
classroom, hosting a mobile dentist and
mental health screenings3 are just a few
ways that schools can foster a learning environment that exudes the healthy tenet. In
the school I used to worked in, we had more
than 200 students, or half of our population, who could receive free breakfast, yet
less than 50 would do so. After examination of our practices, we realized that the
majority of students were arriving to school
as the bell rang to begin the day and would
not take time to walk to the cafeteria where
breakfast was served. We worked with the
food service department and our teachers
to offer breakfast for all students in the
classroom every morning. Soon, we increased the number of total students opting
to eat breakfast to 60%. Even children who
did not receive free breakfast were starting
their day with a meal at school more often.
SAFE
Each student learns in an environment
that is physically and emotionally SAFE for
students and adults. When children and
adults are valued, respected and cared
for in a school culture that upholds social
justice and equity, they are motivated to
learn. School staff, students and family
members establish and maintain school
and classroom behavioral expectations,
rules and routines. This framework teaches
students how to manage their behavior and
helps them improve problem behavior and
provides opportunities to practice socialemotional skills, including effective listening, conflict resolution, problem solving,
personal reflection and responsibility, and
ethical decisionmaking.
Many schools and districts are dedicated
to developing learning spaces where
behavior expectations are taught and
reviewed explicitly on a regular basis. We
16
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cannot assume all students know what to
do in school. There is a growing number of
learning communities also using restorative practices4 such a restorative circles
to promote student-led opportunities to
dialogue around situations that, in the past,
may cause students to feel unsafe due to
unresolved concerns.
ENGAGED
Each student is actively ENGAGED in
learning and is connected to the school
and broader community. Teachers extend
curriculum and instruction through active
learning strategies, cooperative learning,
service learning, project-based learning,
decisionmaking and volunteering within the
school community and the community atlarge. Curriculum and instruction promote
students’ understanding of the real world,
global relevance and application of learned
content while fostering responsibility and
self-monitoring.
Experiential learning is a powerful way to
engage students. Models of project-based
learning5 are abundant throughout our
schools and can connect students with the
community, locally and broadly. Involving
students in designing experiences outside
the traditional classroom stimulates their
creative abilities, fosters curiosity and challenges their learning in infinite ways.
SUPPORTED
Each student has access to personalized
learning and is SUPPORTED by qualified,
caring adults. Learning is personalized
with individualized goal setting and
evaluated using a wide range of
assessments. Timely feedback
is provided to adjust teaching/learning activities
to maximize student
progress. Adult-student
relationships support
and encourage each
student’s academic and personal
growth. School personnel welcomes
and includes all
families as partners
in their children’s
education and significant members of the
school community.

Building trust takes time and ongoing
energy. Home visits are a powerful way to
connect with families and begin to build a
partnership with the people who support
our students beyond our schools.
CHALLENGED
Each student is CHALLENGED academically
and prepared for success in college, further
study and employment/participation in a
global environment with access to challenging, comprehensive curriculum in all content
areas. Critical thinking and reasoning skills,
problemsolving competencies and technology proficiency are developed and growth in
these areas is monitored using qualitative
and quantitative data to support student
academic and personal growth. Schools
work with families to help all students
understand the connection between education and lifelong success.
Preparing our students for a productive
life beyond preK-12 is a moral imperative.
Knowing our students’ strengths and needs
by using multiple pieces of data will help us
do this more effectively. Creating opportunities for risk-taking and moving beyond the
norm will challenge students and help them
learn from trials and failures.7
COMPONENTS
Surrounding the tenets are the critical
School Health Components that every
school should have to ensure the health,
safety and wellbeing of their students, staff
and environment. Schools, districts
and communities are able to highlight
these areas and direct more attention
toward them. Greater emphasis has
been placed on the following areas

Positive relationships between adults and students
are a critical factor in our
learning organizations.6 These
relationships are fostered in and
out of school, extending to families
and community. This is so much easier
to talk about than to actually put in place.
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in the newer model—the Social & Emotional
Climate; the Physical Environment; Family
Engagement; Community Involvement; and
the Tenets of a Whole Child approach with
the components of an effective coordinated
school health focus.
Dr. Charles Basch presents his argument
that schools have the opportunity to close
the achievement gap.8 No matter how
well teachers are prepared to teach, no
matter what accountability measures are
put in place and no matter what governing
structures are established, progress will
be profoundly limited if students are not
motivated and able to learn.
Health problems play a major role in
limiting the motivation and ability to learn
for students across contexts. This is why
reducing disparities through a COORDINATED approach warrants validation as
a cohesive school improvement effort to
close the achievement gap. This will require
local, state and national policies and support. As investors in the lives of students,
we have no time to waste thinking creatively
and innovatively to partner with experts
and supports throughout our communities
to provide services to all students ensuring
health and wellbeing.
How can you support efforts to use the
Whole Child Approach to serve students?
• Ask thoughtful questions in your current
role—is your school leadership ready?
Are your schools ready? Is your community ready? Does your school and
community have the capacity to use this
model?
• Change the conversation about education in your school and community.
Decide who needs to be at the table.
Community agencies and organizations
need to be involved in the conversation
to ensure coordinated efforts and to
maximize resources as systems of support are developed.
• Stay informed and study the data. Understand the comprehensive needs of
the students in your district.
• Build shared ownership of this work.
It is everyone’s responsibility to
care for and teach every student
using the Whole Child Approach.

Michigan ASCD and ASCD are dedicated
to providing educators across the state
with foundational knowledge about the
Whole Child approach, including the WSCC
model and the five tenets. Additionally,
MI ASCD would like to welcome you and
your colleagues to join the ASCD Whole
Child Network. Schools that join the WCN
can expect to gain access to a series
of Whole Child-specific tools and more
than 1,000 resources, all aligned to their
needs. These tools have helped schools
blend a Whole Child approach to education
into their school improvement processes
by providing a needs assessment of their
school’s progress according to each of
the Whole Child tenets.
Melissa Usiak, Ph.D., is Michigan ASCD’s Executive
Director and a K-12 EAD Assistant Professor at
Michigan State University, and can be reached at
musiak@michiganascd.org or 517.525.3369.
ASCD. The Whole Child Approach. Retrieved from
www.ascd.org/whole-child.aspx, Aug. 2, 2019.
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• Take some risks. This high
level of interdependence across
schools and communities is new
to many. We must apply positive
pressure to create new processes,
systems, partnerships and supports.
Not one institution can do this alone.
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Preventing a
Generation From
Struggling in Silence
By Laura Greenstein

We all know that education is incredibly important for a child’s
development. But did you know that the time between toddlerhood
and the teenage years (also known as “middle childhood”) is actually
the best period for learning? According to anthropologist Benjamin
Campbell, the human brain during this time is “organized enough
to attempt mastery, yet still fluid, elastic, neuronally gymnastic.” In
other words, the brain is developed enough to understand information and absorbent enough to retain it—often for life.
Some parents capitalize on this time by teaching their child a second
language, while schools teach the dangers of drugs and alcohol or
the benefits of healthy eating and exercise. Kids in middle childhood
are fed a great deal of information in the hopes of teaching them life
skills and healthy habits while their brains are ripe for learning.
But a critical piece is missing from all of this information, something
that many parents don’t know how to teach their kids, something
that isn’t part of most school’s curricula—mental health.
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WHAT WE LEARN BECOMES WHO WE ARE
NAMI Ending the Silence is a free, 50-minute presentation/program that helps middle and high school students understand mental illness. The program teaches
them common warning signs and when, where and how
to get help for themselves or their friends.
“We’re just trying to prepare young people so they know
that they can talk to somebody about what they are feeling and reach out to a trusted adult for help,” says NAMI
ETS Program Manager Jennifer Rothman. “Educating
students about what mental health conditions are, what
they look like and what kind of symptoms you might see
is the key to prevention and early intervention.”
Early intervention is essential to improving long-term
outcomes for young people with serious mental illness.
Once a student, administrator or family member viewing
this presentation learns how to spot the warning signs
of psychosis or other severe symptoms, they will know
what it is and how to intervene.
The program also helps young people become more understanding and empathetic toward those who struggle
with mental illness. During the presentation, they hear
the reality of what having a mental health condition is
like directly from a young adult with lived experience. By
teaching kids to be more empathetic, we are building a
generation wherein stigma will lose its power.
Take, for example, an excerpt from a student’s thankyou letter to her class’ NAMI ETS presenters:
“Your presentation had a huge impact on us,
and that’s not something that happens often with high schoolers and guest speakers.
Personally, I cannot relate, and I am grateful to
currently not have any mental illnesses. But my
friend has been dealing with depression and it
is usually under control, but she goes through
periods of time where it gets worse, and
she feels like no one is there for her. I’ve
tried to do my best to help her, but I had
no idea what it was like to feel that way.
Thank you for giving me perspective
on how horrible these issues can be,
and what to do when these
situations arise.”
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Another example was received from a Michigan school administrator:
“The NAMI presentation was specifically about helping students
understand mental illness and its prevalence in our society.
The students were able to understand that mental illness is a
broader topic than we currently recognize or treat. Frank, and
his team, used a collection of examples, statistics and personal
stories in an effort to educate our students on the danger of not
addressing mental illness diseases.
...
This presentation has bolstered and opened the door for many
very positive discussions at our school, and I believe it was directly responsible for saving the life of one of our students, who
is now receiving the help they need.”
This is why NAMI Ending the Silence should be more accessible and
widespread—so millions of teenagers will know how to help themselves and their loved ones now and in the future. NAMI has been
expanding this vital program nationwide with the help of Tipper Gore,
a former U.S. second lady, who gifted NAMI $1 million to support this
effort.

PROVING WHY STUDENTS NEED NAMI ETS
Getting NAMI Ending the Silence into schools can sometimes be a
daunting process, which is why in 2017, NAMI completed a threeyear research study to show that ETS brings change to classrooms.
Rothman explains that this research gives us the evidence we need;
it “shows that the program has validity and actually works.”
These results were consistent across different studies, different
presenters and different schools, and among the diverse populations
within those schools. The studies suggest that NAMI ETS is consistently effective in improving students’ knowledge and attitudes about
mental health conditions and in recognizing help-seeking behaviors.
With these impressive results, NAMI ETS has evidence to show that
this program works for middle and high school students.

MAKING AN IMPACT
If we fail to teach younger generations about mental health, they may
struggle alone rather than talk to people who can help them. They
may feel ashamed for what they experience rather than know it’s
not their fault. They may even take their lives. Suicide is the secondleading cause of death for people aged 10–34.1 We cannot ignore
these facts, so we must better equip students with the tools needed
to ask for help.
And rather than have a mental health specialist come in and talk to
students post-tragedy—as is often the case in communities around
the nation—NAMI ETS aims to stop these tragedies from happening
at all. With NAMI Ending the Silence, we are working to prevent a
generation from struggling in silence.

Laura Greenstein is NAMI’s Marketing and Communications Manager, and can be
reached at marcom@nami.org or 703.524.7600.
National Institute of Mental Health. Suicide. Retrieved from www.nimh.nih.gov/
health/statistics/suicide.shtml, Aug. 2, 2019.
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A CAUTIONARY TALE
By Frank Mumford
My involvement with National Alliance of Mental Illness’
Ending the Silence is a personal one. The stigma surrounding mental health is killing our kids and almost killed mine.
My daughter had always been a great kid and was at the
top of her class in high school and college. After graduating from college, she worked hard at her job in Seattle and
saved her money. At age 26 she decided to travel the world.
By herself she journeyed to South America and climbed
Pucon, an active volcano in Peru, where you had to wear
a gas mask to get to the top. She traveled to Kashmir, a
city on the border of India and Pakistan where she worked
at a hella ski company. She was paid by being air lifted to
the top of the Himalayas and snowboarding down behind
guides, some of whom had climbed Mount Everest more
than five times! She had always been an adventurous kid
with lots of dreams. The difference between her and most
people was she knew how to turn her dreams into reality.
After more than two years of adventuring she was going to
return home to start the next phase of her life and settle
down. The week before she was supposed to return home,
I was planning a bike trip for the two of us in celebration of
her return. We were going to ride through upper Michigan
into Wisconsin where we would connect with the rest of
the family for her brother’s wedding. It was April 7, 2014,
and I was watching the NCAA men’s basketball finals when
I received the phone call. It was from the U.S. consulate in
Kolkata, India. They said my daughter was there and she
was psychotic. At first, I thought it was a prank call until I
talked to her and she told me that everyone there was from
the devil and trying to kill her. The father mode kicked in
and I immediately arranged to have her fly home. Unfortunately, she had other plans! The embassy staff were following her to the airport, and she thought they were following
her to kill her. She paid the cabbie to lose them. Over the
next couple days, she was found and lost numerous times.
The nuns from Mother Teresa’s Convent took her in only to
have her kick the ambulance driver in the head and escape
on the way to the hospital. A day later, she was picked up
by the police again trying to take her life.
The phone call I received on Monday ended on Friday of the
same week when I walked into an Indian hospital where the
restraints being used were nylon stockings that tore the
skin from my daughter’s wrists and she was almost unrecognizable because of her self-inflicted injuries.
This started my mental health journey in real life. I found
out the disease that was devastating my daughter had
started years before when she was only 14! When I asked
her why she had never said anything to us she replied,
“Dad, nobody talked about that kind of stuff.“ The STIGMA
of mental illness had almost taken her life.
Parents, teachers, all of us should focus on providing youth
with the resources and information they need to get help
if they are experiencing mental health issues or having
thoughts of suicide. To do that, we need resources like
NAMI Ending the Silence.
Frank Mumford is NAMI Kalamazoo’s President, and can be reached
at frank@namikzoo.org or 269.207.3095.
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Friday, Nov. 8 –
Monday, Nov. 11, 2019
Grand Traverse
Resort & Spa, Acme

E
W

Preconference Opportunities
Grand Traverse Resort & Spa
100 Grand Traverse Village Blvd.
Acme, MI 49610

Book online: bit.ly/alc2019hotel
Call Toll Free: 800.968.7352
Having trouble booking your overnight dates? Visit masb.org/annual19
to view neighboring hotels with availability.

Photo © Grand Traverse Reso
rt & Spa
22

FA L L 2019

LB_Sept2019.indd 22

• Board Member Certiﬁcation Courses (CBAs)

Conference Opportunities

• Impactful General Session Speakers
• Reimagined Exhibit Show
• Clinic Sessions Designed With You in Mind
• Delegate Assembly at a New Day and Time

Postconference Opportunities

• More Board Member Certiﬁcation Courses
(CBAs) including the NEW! CBA 303:
Overseeing the Superintendency
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A reimagined Exhibit Show. A newly for
| grandtraverseresort.com
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Featuring renowned General Session Speakers:

Elevating Our Impact: Delivering a
World-Class Education in Michigan
Bill Pink, Ph.D., President, Grand Rapids
Community College

The Innovation of Human
Performance
Josh Schneider, Author and Founder, The
Millennial & Employee Engagement Institute

Creating Systems to Support Social
and Emotional Learning
Nick Yoder, Ph.D., Director of Policy and
Practice, CASEL: Collaborative for Academic,
Social and Emotional Learning

CBAs)
• Do you Have Implicit Bias? How to Know and What to do About It
• Navigating the Third Grade Reading Bill—A Comprehensive Approach to
Michigan’s Literacy Essential Practices
• Taking Control of Communication in a Crisis

Mind
Time

• Build a Restorative Culture Starting WITH the Governance Team
• Election Campaign Strategies and Tactics

s

• Physical and Mental Health Clinics—A Community Collaboration Within
Your District
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Creatively
Bridging
the Gap
By Shelley Davis Boyd, M.B.A.

I am one of the new faces here at MASB, and I’m quickly
learning a great deal about public education. It’s not
as though I have not had exposure to the public school
system. I am a proud product of Adrian Public Schools
(go Maples!) and I have children who attend East Lansing
Public Schools. Over the past several months as I’ve
looked at this area with a broader view, I’ve realized how
much the role of public education goes beyond simply
curriculum and instruction.
I’ve been pretty fortunate in my life having been involved
in my kids’ schooling from their early days of preschool. I
was a stay-at-home mom for several years, during which
I played the role of a helicopter parent pretty well. When
I did go back to work, it was always in a field that allowed
me the flexibility to attend field trips, Halloween parades,
assemblies and classroom parties. Dropping off a forgotten lunch or backpack, running my kids to the doctor or
dentist in the middle of the day, or staying home from
work with them when they were sick are benefits that I
took for granted.
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Make
the
mark.
Our curriculum for your success includes
a no-surprises, proactive approach
to your audit and consulting services
to help you manage your district and
focus on student achievement.
Donna Hanson

donna.hanson@plantemoran.com

Judy Wright

judy.wright@plantemoran.com

plantemoran.com
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Many families are unable to participate
in this same way due to barriers like lack
of transportation, inflexibility at work or
other socioeconomic factors. In fact, many
families struggle to have access to basic
services and resources that others would
consider necessary. A lack of access can
harm students’ ability to learn, which is why
some school districts are finding creative
ways to bridge that gap.
Jackson Public Schools recently added
a commercial washer and dryer to their
high school thanks to a donation from CP
Federal Credit Union. This resource is available for student personal use and is used to
wash uniforms for all of its sporting teams,
so families aren’t burdened with that task.
The laundry facility is just one component
of wraparound services offered at JPS; they
also provide a community closet that has
clean clothes, toiletries and food for students. “This service helps mitigate bullying
some children could experience should they
come to school with dirty clothes or garments that smell of cigarettes or marijuana
due to its use in the home.” said Kriss Giannetti, Director of Communications at JPS.
Community donations fund the laundry
supplies and inventory available to students
in the community closet. The 5,000-student
district hopes to have community closets
with laundry available in all of their schools
by 2021.
JPS is appreciative to have the support
of the community to serve their students’
needs beyond the classroom. They have
worked diligently to bring as many partners
to the table as possible by welcoming community agencies and other resource providers to kindergarten roundups and other
events they host. This one-stop “shopping”
has introduced families to services and
resources they did not know were available
to them.
According to Joshua Leader, Principal of
Saranac Community Schools’ Junior/Senior
High School, it was the collective efforts of
two parents that allowed the district to add
a laundry room and pantry to their school.
Fifty percent of the students in their rural
district qualify for free and reduced lunch
rates and the school has found the pantry
is utilized more than the laundry facilities. Leader mentioned many students are
bused to school and may show up hungry in
the morning, or don’t have food to eat after
school when participating in sports or other
extracurricular activities. By simply checking in at the office, they can access the
pantry to help themselves to nonperishable
snacks.
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In addition to food and laundry, there are
also racks of stylish, gently used clothing
students can take. They have found students utilize this resource for several reasons beyond socioeconomic factors. There
have been instances where students have
underdressed for the weather, inadvertently
spilled something on their clothing and even
a case where a student was sprayed by a
skunk on their walk to school. Instead of
spending a day uncomfortable or missing school altogether, students were able
to take advantage of these wraparound
services.
Center Line Public Schools is starting a
wraparound service in response to the
trends of increased depression and suicide
ideology in teens. They will open a mental
health clinic at their high school this fall,
which will be available to all students in
the district. CLPS worked with Ascension
Southeast Michigan Community Health to
secure federal grant funding for construction of the clinic. Ascension will operate
the clinic, which will be staffed by a mental
health professional and nurse practitioner.
The clinic will initially offer mental health
services exclusively, but their long-term goal
is to add medical services. “It is my dream
to have a clinic at all of the schools in our
district.” said Eve Kaltz, CLPS Superintendent and former student of the district.

GET SOCIAL
All of the school districts shared the
positive impact social media has on their
efforts. The schools use social platforms
to share their stories, request donations,
make connections and include the community in the conversation. Social media
levels the playing ground, and most people
and businesses have a presence on these
platforms. Getting the word out to the right
people is all it takes to find partners to
support the efforts, or to raise awareness
to families whose lives can be positively
impacted by the services offered.
“The benefits of email and social media
allow us the ease of asking for help and
receiving a quick response,” Leader said.

FIND OUT WHAT YOU DON’T KNOW
Asking about the needs of students is the
key to understanding what barriers they
are facing that impact their educational
experience. Consider collecting information
with surveys, suggestions boxes or by staff
who are committed to actively listening to
students in their interactions with them.
As Leader stated, ”Even if you only make a
difference in the life of one child, it’s worth
the effort.”
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EMBRACE PARTNERSHIPS
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As the saying goes, “many hands make light
work.” Each of these districts has embraced
community partnerships. According to
Kaltz, community involvement is imperative,
and working with kids is high on everyone’s
list. Partnerships can range from bringing
together service providers to recruiting
volunteers or securing donations. There is
no need to reinvent the wheel to provide
wraparound services in a district.

CLPS serves approximately 2,700 students,
74% of whom are considered low income.
They try to customize learning opportunities
to meet the needs of the students, which
includes blending learning opportunities
and career academies. Kaltz firmly believes
the district has the responsibility to connect
the student educational experience with
future career opportunities, including sharing the possibilities available to them and
what type of postsecondary education it
may require.
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Educating and supporting the whole child is
not easy. There is not an instruction manual
to tell your district how or what type of
wraparound services will be most beneficial
to your students. As these districts have
shown, imagination, focus and community
involvement can make a difference in the
lives of your students, having an impact on
them now and in the future.

Although each of the districts I spoke with
have chosen to offer different wraparound
services to their students, they all have
similar advice on how to successfully implement these nontraditional resources.

START ON THE INSIDE
Get buy-in from everyone who works in your
schools. “For this to work, everyone has to
be involved,” Giannetti said. “If staff doesn’t
understand your mission and vision, then
it might not succeed.” School employees
are an integral part of wraparound services, and they must be on board with the
district’s direction. As with any endeavor
that relies on the support of other people,
a shared understanding of the “why” is
imperative.

Shelley Davis Boyd, M.B.A., is MASB’s Director
of Communications, PR & Marketing, and can be
reached at sdavisboyd@masb.org or 517.327.5908.
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Detecting a
Problem
By Stacy Bogard, CAE

I’m pretty sure every high school has one—
mine was the grassy hill outside the door in
the English wing—that’s where the smokers
hung out. You could always tell who had
been out there as soon as they walked up to
or past you by the smell. Nowadays, those
wishing to experience the adrenaline “rush”
and other perceived “benefits” that come
from tobacco don’t have to worry about
smelling smoky, having nicotine-stained
fingers or hiding out to indulge their habit
due to the introduction of ecigarettes. They
do still have to worry about health and legal
concerns, especially those still in school.
These devices and the flavors available
have made smoking “cool” again. They can
look like anything from a thumb drive to a
pen to a tube of lipstick. Instead of tasting
of the standard tobacco flavor, ecigarette
pods come in hundreds of options including
bubble gum, cinnamon, espresso, chocolate, honey, vanilla and various fruits. Plus,
they have candy-like names, including Bora
Bora, The Hive, Whippin’ Good, etc.1 According to the Centers for Disease Control and
Prevention, one in five high school students
are vaping2 and more than half of them
don’t think the flavored pods they are using
contain nicotine.3
Not only do they contain nicotine, but other
harmful substances like carcinogens and
formaldehyde. According to the manufacturers, one pod can equate to more than a full
pack of cigarettes.4 This can lead to more
than just physical health concerns for those
who are partaking.
“The adolescent brain matures at about 25
years old, so nicotine addiction at an early
age will damage some of the cells that are
already developing and may cause learning
problems, attention problems and lower
impulse control (mood disorders),” said
Farid Shamo, Public Health Consultant at
the Michigan Department of Health and
Human Services. MASB Executive Director
Don Wotruba, CAE interviewed Shamo for
our podcast, MI SoundBoard, which can be
found at masb.org/misoundboard.
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Marketing by ecigarette companies has
taken a similar route to the early years of
cigarettes. Joe Camel and the Marlboro
Man made the habit appealing, particularly to young people. Once studies were
released sharing the dangers of smoking tobacco, regulations were put in place to limit
how cigarette companies could advertise
their wares. Now manufacturers like Juul
are less regulated and are using the flavors,
bright packaging and the fact that vaping
is “totally safe” to hook new consumers via
social media, radio spots and more.5

ing 118 responses. Ninety-three percent of
the Michigan superintendents who responded agree that vaping is an epidemic among
today’s youth and almost half noted it as a
point of concern in their district.
“I have confiscated more vapes this year
than all other tobacco-related products in
the last 15 years combined,” noted one respondent. “When you add in skipping class,
tardies, cell phone use, theft, disruption,
distribution, etc., this single issue consumed huge amounts of resources (time,
money, etc.).”8

Since 2016, the Federal Drug Administration has considered ecigarettes to be in the
same category as other tobacco products.
Currently, Michigan does not. Until September 2019, Michigan was the only state that
didn’t have a ban on use by or selling of
ecigarettes to minors making it difficult to
enforce any federal regulations.6 While the
bills that passed the Michigan Legislature
created penalties for businesses selling to
those under the age of 18, as well as fines
for those caught using vaping products,
they still are not regulated like tobacco in
our state. The new laws didn’t have the
support of Gov. Gretchen Whitmer’s office
or the Department of Health and Human
Services for this reason, but were signed
because it was a step in the direction the
administration believes regulation needs to
go. The desire is for the products to eventually align with federal laws.7 In September
2019, Gov. Whitmer made a move toward
this by being the first state to ban the sale
of all flavored nicotine vaping products, in
retail stores and online, as well the use of
terms such as “clean,” “safe” and “healthy”
in vaping marketing. This was done through
emergency rules that will be effective for six
months.

Schools across the nation have been taking
measures, some extreme, to combat use in
district buildings, including the removal of
bathroom stall doors, installing humidity detectors to pick up the vapor, K9-unit sweeps
and more staff in the hallways.2

As noted above, high school students, and
even those in middle school, have been
using vaping products at an alarming rate
and are not fully aware of the harm they are
doing to themselves. The Michigan Association of Superintendents and Administrators
conducted a survey earlier this year receiv-

Traverse City Area Public Schools has
installed vape detectors in the bathrooms
and locker rooms at its two high schools.
Those caught vaping are given in-school
suspensions and take part in a video
program that shares the harmful effects of
continuing the habit.11

While only 25% of the MASA survey respondents noted having an active ecigarette/vaping prevention and/or detection
program, a number of districts have been
working toward productive solutions to help
students quit and remain in school.
Shepherd High School, where they estimate
about half of the students are vaping, started a program earlier this year called Catch
My Breath for students, parents and staff
that educates them on the consequences
of using ecigarettes.9
School athletes at Rockford High School
launched Rams Against Vaping, a group of
students whose goal is to convince their
peers to quit. One of the kids involved notes
being first exposed to ecigarettes when he
was in sixth grade and just recently kicked
the habit, while some of his friends have
gone onto harder drugs.10
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MDHHS is working with the county health
departments to share information and conduct education programs around the state.
“We are looking to all sectors in the community to participate to protect our youth
because really this is a dangerous situation we have in Michigan and nationwide,”
Shamo said.

Stacy Bogard, CAE, is MASB’s Assistant Director
of Communications, PR & Marketing, and can be
reached at sbogard@masb.org or 517.327.5907.
White Cloud Electronic Cigarettes. Ecigarette
Flavors. Retrieved from www.whitecloudelectroniccigarettes.com/how-it-works/flavors/, Aug. 1, 2019.
2
Eaton-Robb, P. Discipline or treatment? Schools
rethinking vaping response. Retrieved from www.
freep.com/story/news/education/2019/05/26/
discipline-treatment-schools-rethinking-vapingresponse/1248069001/, Aug. 2, 2019.
3
Truth Initiative. JUUL e-cigarettes gain popularity
among youth, but awareness of nicotine presence
remains low. Retrieved from truthinitiative.org/
press/press-release/juul-e-cigarettes-gain-popularityamong-youth-awareness-nicotine-presence, Aug. 1,
2019.
4
Cleveland Clinic Martin Health. What You Should
Know About Juul. Retrieved from www.martinhealth.org/what-you-should-know-about-juul, Aug.
2, 2019.
5
Ellis, P. Vaping Could Lead to an Addiction ‘Epidemic’ Among Young People, Warns New FDA Ad
Campaign. Retrieved from www.menshealth.com/
health/a28529892/vaping-cigarette-addiction-riskfda/, Aug. 1, 2019.
6
Oosting, J. Plan to ban e-cigarettes sales to
minors reignites Michigan vaping debate. Retrieved from www.detroitnews.com/story/news/
politics/2019/04/23/michigan-senate-vaping-ecigarette/3551167002/, Aug. 1, 2019.
7
Roth, C. Whitmer signs ban on minors vaping. Retrieved from www.michiganradio.org/post/whitmersigns-ban-minors-vaping, Aug. 2, 2019.
8
Michigan Association of Superintendents & Administrators. Ecigarette Survey Results, 2019.
9
Burgio, A. Mid-Michigan school launches new program to stop teen vaping. Retrieved from nbc25news.
com/news/local/mid-michigan-school-launches-newprogram-to-stop-teen-vaping, Aug. 2, 2019.
10
Grimmer, S. Rockford students fighting rising high
school vaping epidemic. Retrieved from fox17online.
com/2019/03/20/rockford-r-a-v-group-fightsagainst-rising-high-school-vaping-epidemic/, Aug.
1, 2019.
11
Manning, C. Vaping Detectors on the Way to
Traverse City Schools. Retrieved from www.traverseticker.com/news/vaping-detectors-on-the-way-totraverse-city-schools/, Aug. 2, 2019.
1
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By Jennifer Smith

“All politics is local”—it’s a phrase that has
been oft repeated since the 1930s, but
what does it mean to you?
As elected school board members, it
doesn’t get more local than you. But the decisions made at the state and federal levels
directly impact your work in your district.
Making sure your legislators understand the
impact their decisions have on their communities is one of the best things you can
do as an advocate for your district.
Sometimes elected officials are viewed as
“larger than life” or simply more important.
Legislators are people too, but in between
buying groceries or attending a family member’s sporting event, they are discussing
and passing laws that affect our schools. It
is important to remember that both you and
your legislator are locally elected officials.
State legislators represent your community
and are responsible to the same people
who elected you. You and your Representative and Senator should be working
on the same team. The key difference is that they are not always
experts in education, and they
need your guidance and input.
As a school board member,
you are the voice of your
local school district.
When you speak on
local school issues
you speak for the
voters who elected
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you. This gives you more credibility with
legislators. You understand the needs
and concerns of your school and are best
equipped to advocate for them with your
state legislator.
Creating a relationship with your Senator
or Representative opens doors for a better
exchange of information. Begin this process
with a simple meeting to introduce yourself,
your district and maybe one or two key issues. Schedule an in-district coffee or a
meeting at his/her office. All of this can be
done through a phone call to their Lansing
office and speaking with the scheduler. If
you’ve already taken this step or have a
relationship with your legislator be sure to
maintain communication. A one-time meeting can be easily forgotten.
To be most effective, you cannot do it alone.
Working along with other school board
members and education and community
leaders increases your power and influence.
It reinforces your message and spreads the
work out so that you do not feel like you are
doing it alone. The goal of MASB’s Grassroots Advocacy Program is to bring local
people together to increase their effectiveness. Strong grassroots partnerships can
be effective in multiple ways including passing bond initiatives, electing proeducation
candidates and raising awareness on statewide issues that impact public schools.
Advocacy goes beyond legislation. One key
area to focus on when telling your story to
the public is sharing all of the good things
that are happening in your schools. Too
often, the media only focuses on the negative. It is easy to get stuck on the problems
rather than highlighting and celebrating
your successes. As a board member you
are uniquely qualified to spread the word on
your accomplishments. This puts your district in a positive light, creates a sense
of pride in the community, and
recognizes the good work of
your teachers and staff.
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Being a board member is a two-way
relationship. You are there to listen and
respond to the needs of your voters, but
also to be a source of information for your
community on all of the issues affecting
your school. A lot of community members
do not have the time or expertise to gather
information on education policies. You play
a key role in getting the word out to your
community to help them also advocate for
your school district.
Let us help you! MASB’s Government
Relations Team hosts two days a year at
the Capitol to boost your advocacy skills
and create opportunities to meet with your
legislators. These “Behind the Scenes at
the Capitol” events are held in the spring
and fall with the next one on Sept. 25,
2019. Spring 2020 is tentatively planned
for late April. During these events we hear
directly from legislators as well as from
others on timely topics, including the state
budget. It’s only a half-day event, opening
up the rest of the day for meetings with
your legislators or their staff.
We also put out a weekly newsletter, News
From the Capitol, to keep you informed of
what’s happening in Lansing. All of these
are posted on our advocacy website along
with bill information, current action alerts
and specific bill information. You can find
it all at masb.org/evocate. If you aren’t
receiving our newsletter or alerts, be sure
to let us know or click on the “Join” button
on the website.
Your Government Relations Team can
assist you directly in your districts. From
establishing local networks through our
Grassroots Advocacy Program to giving inperson updates on happenings in Lansing
to assisting with identifying your elected
officials, we are always eager to help.
Simply contact us with your request at
masbgov@masb.org or 517.327.5900.

Jennifer Smith is MASB’s Director of Government
Relations, and can be reached at jsmith@masb.org
or 517.327.5912.
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Dealing With Sexual
Discrimination in the
#MeToo Era
By Kacie Kefgen, J.D.
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For children to learn effectively in school, they
must be in an environment that is physically
and emotionally safe for students and adults.1
This notion is not only supported by research,
but it is also solidly grounded in common sense.
Stressed children may learn lessons—likely
about survival—but higher-order thinking skills
are tough to prioritize when in an anxious state
of mind.

IN YOUR CAREER AS AN EDUCATOR, HAVE
YOU EVER OBSERVED EDUCATORS SEXUALLY
ASSAULTING OR HARASSING STUDENTS?
YES

Our awareness and concern about the threat of
sex-based discrimination and abuse is on the
rise, largely due to high-profile events over the
last three years. Here in Michigan, the revelation that Larry Nassar spent decades sexually
abusing hundreds of girls and women under the
guise of medical treatment compounded with a
national #MeToo movement. #MeToo prompted
both women and men to speak more openly
about sexual harassment and abuse they had
formerly kept secret.

WHAT’S THE SCOPE OF THE PROBLEM IN K-12
SCHOOLS?
Data are limited on the prevalence of sex discrimination and abuse in the K-12 environment.
There are some reports, however, that can give
an outline of the scope of the issue.

NO

IN YOUR CAREER AS AN EDUCATOR, WHICH OF THE
FOLLOWING HAVE YOU OBSERVED OR EXPERIENCED?
60%

I HAVE NEVER OBSERVED SEXUAL
ASSAULT OR HARASSMENT AT WORK

30%

SEXUAL ASSAULT OR HARASSMENT
BETWEEN COWORKERS

OF FEMALE RESPONDENTS
6%

OF MALE RESPONDENTS
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87% OF WOMEN AGED 18-25 REPORTED HAVING EXPERIENCED AT LEAST ONE
OF THE FOLLOWING DURING THEIR LIFETIME:

D

In 2017, the Making Caring Common, a project
of the Harvard Graduate School of Education
published a report on young people’s experiences with sexual harassment.3 The project
surveyed more than 3,000 high school students
and young adults. Key findings included (see
chart on the right):

SEXUAL ASSAULT OR HARASSMENT
AGAINST ME, PERSONALLY, BY GENDER
25%

In 2018, Education Week’s Research Center
conducted a national survey about sexual
harassment and assault in K-12 schools2 (see
graphics on the right).

SEXUAL ASSAULT OR HARASSMENT
AGAINST ME, PERSONALLY

20%

OF THE 18- TO 25-YEAR-OLDS, 76% HAD NEVER HAD A CONVERSATION WITH THEIR
PARENTS ABOUT HOW TO AVOID SEXUALLY HARASSING OTHERS.
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A national survey of students in 2011
conducted by the American Association
of University Women found that 48% of
students in grades 7-12 experienced some
form of sexual harassment in the 20102011 school year.4
Like so many broad societal challenges,
those are reflected in our school district
because they are present outside of the
K-12 environment. One of the differences
between the wider context and the school
environment, however, is that schools are
charged with educating students.
While the root causes of sex discrimination
and abuse may not be found exclusively in
the K-12 environment, schools must work
to find a solution because they can be a
hurdle to effective learning. Additionally,
civil rights laws create an obligation for
schools to combat illegal sex- and genderbased discrimination.

WHAT IS ILLEGAL SEX DISCRIMINATION?
Sex discrimination is not always illegal. For
instance, in sports, men and women often
compete in segregated environments.
However, there are a number of circumstances in which it is illegal for people to
treat others differently on the basis of sex.
Title IX is a section of federal law that
states:
No person in the United States shall, on the
basis of sex, be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any educational program or activity receiving Federal
financial assistance.
Note that Title IX applies broadly to people
and would protect not just students, but
also employees, parents and even third parties, from sex discrimination. “On the basis
of sex” encompasses more than just treating female and male individuals differently,
it also includes sexual harassment, sexual
violence and gender-based harassment.
Types of complaints citing Title IX involve
a range of issues, including discriminatory
discipline, harassment, violence, unequal
access to academic resources and athletic
opportunities.
In addition to Title IX, Title VII is another
section of federal law that prohibits discrimination by covered employers on the
basis of sex, as well as race, color, religion
or national origin. Potential plaintiffs could
also consider bringing an Equal Protection Clause claim against a school district
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if they believed they were maltreated by a
school district on the basis of sex. Closer
to home, the Elliott-Larsen Civil Rights Act,
Michigan’s civil rights statute, prohibits
discriminatory practices on the basis of sex
in addition to religion, race, color, national
origin, age, height, weight, familial status
or marital status. Furthermore, local school
board policies prohibit discrimination on the
basis of sex.

WHAT CAN A SCHOOL DISTRICT DO TO
PREVENT SEX DISCRIMINATION?
At a minimum, all schools that accept federal funds must comply with Title IX and its
associated rules. Those rules include submitting written assurance that the programs
and activities of the school will be operated
in compliance with Title IX. Schools must
also disseminate notice that it does not
discriminate on the basis of sex as well as
adopt and publish grievance procedures
providing for prompt and equitable resolution of student and employee complaints
alleging sex discrimination.

In less extreme cases, students and employees simply are not as able to do their
best in the classroom if they are distracted
by illegal discrimination. Remedying issues
that have already occurred, even if minor,
takes away from the business of teaching
and learning and is a drain on precious
resources to educate our children.
Beyond those difficult-to-quantify harms, a
school district is undoubtedly at risk for significant legal action, both criminal and civil,
if it fails to prevent illegal discrimination. In
the #MeToo era, the public expectation is
that allegations of sex-based discrimination
are going to be taken seriously, investigated
and remedied. The responses that passed
muster in 2016 may well not pass muster
now—whether it’s in court or the court of
public opinion.

F

Kacie Kefgen, J.D., is a Senior Consultant in
education at Public Sector Consultants, and can be
reached at kkefgen@publicsectorconsultants.com or
517.484.4954.
Scherer, M. (ed.). Keeping the Whole Child Healthy
and Safe: Reflections on Best Practices in Learning,
Teaching and Leadership, 2018.

Simply adopting standard nondiscrimination policies and procedures may not be
enough, however, to prevent sex discrimination in a school district. School administrators and the rest of the school community
should assess their own situation and risk
for such discrimination in their districts and
tailor preventative efforts to meet those
needs.

1

Education Week Research Center. Sexual Harassment and Assault in the K-12 Workplace, 2018.
Retrieved from www.edweek.org/media/sexualharassment-survey-report-education-week.pdf, July
10, 2019.

2

Weissbourd, R., Ross Anderson, T., Cashin,
A. and McIntyre, J. The Talk: How Adults Can
Promote Young People’s Healthy Relationships
and Prevent Misogyny and Sexual Harassment,
2017. Retrieved from static1.squarespace.com/
static/5b7c56e255b02c683659fe43/t/5bd51a0324a6
9425bd079b59/1540692500558/mcc_the_talk_final.
pdf, July 10, 2019.

3

Ideally, school districts should have a plan
in place that incorporates student, staff
and parent training on nondiscrimination,
including sex discrimination.5 In order to
avoid sexual misconduct by employees in
particular, experts recommend comprehensive policies, careful hiring practices and
high-quality training.6

American Association of University Women. Crossing the Line: Sexual Harassment at School, 2011.
Retrieved from www.aauw.org/learn/research/crossingtheline.cfm/, July 10, 2019.

4

POTENTIAL IMPACTS

Wurtele, S.K., Mathews, B. and Kenny, M.C. Keeping Students Out of Harm’s Way: Reducing Risks
of Educator Sexual Misconduct, Journal of Child
Sexual Abuse, 2018.

5

If school districts fail to effectively prevent
sex-based discrimination, the results could
be severe and extensive. In the most extreme cases, some of which include assault
and violence, students and employees are
harmed so deeply that they will never be the
same. Often the ramifications go beyond
the individuals directly involved, and the
psychological harm spreads throughout an
entire community. Students, employees,
parents and the wider community can lose
faith in a school district that fails to protect
its students from discrimination, and they
may choose to leave for schools and workplaces that feel safer.

Shakeshaft, C., Smith, R.L., Tucker Keener, S. and
Shakeshaft, E. A Standard of Care for the Prevention
of Sexual Misconduct by School Employees, Journal
of Child Sexual Abuse, 2018.
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V

MICHIGAN COUNCIL FOR SCHOOL ATTORNEYS

FALL CONFERENCE
Oct. 4, 2019
9 a.m. – 4 p.m.
MTG Space, Lansing

TOPICS TO BE COVERED:
• Regulating recreational marijuana,
medical cannabis, CBD products and
vaping in schools
• Students and mental health
• Proper handling of employee discipline
and investigations
• Complying with FOIA and other
transparency laws
• School security and cybersecurity
• Employee Leave (FMLA, PMLA and ADA)

Visit bit.ly/2019MCSA to register.
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The Board’s Role
in the Whole Child
Approach
By Debbie Stair, M.N.M.L.
So, your superintendent added a presentation to your board meeting agenda about
the whole child approach. As a board you
discussed the five tenets of healthy, safe,
engaged, supported and challenged students. The discussion resulted in support
of the initiative, but now what? While much
of the work of the whole child approach is
seemingly carried out at the building and
classroom levels, it doesn’t happen at all
if the board hasn’t put in place the vision
and structures that support it. This is done
primarily through the following—vision setting, policy development, program approval,
budget approval, community engagement
and advocacy.
According to the National School Boards
Association’s Key Work1, ensuring a vision
for the district is in place is a primary area
of responsibility for boards. Part of the work
associated with the development of a vision
includes the identification of the core values or beliefs of the community. The belief
that addressing children’s needs, in addition to academics, is necessary, must be
stated clearly in the core values. From that
base of understanding a community can
come together to identify a vision and the
appropriate goals necessary to move the
core values forward. Once identified as part
of a district’s visioning process, it’s time to
put structures in place to support the whole
child approach.
Board policies are the long-term, written
documents that guide the direction of the
district. While many policies are developed
as a result of legal requirements, a number
of them also serve to address locally identi-

36

FA L L 2019

LB_Sept2019.indd 36

fied needs or beliefs such as the whole
child approach. A regular policy review
cycle allows boards to be proactive in the
development of policies that support the
work of the district without being pressured
by heightened emotions or time constraints.
Waiting until an issue arises to put a policy
in place can lead to a hasty decision that
doesn’t fully address the issue. This could
then create multiple iterations of the policy
over time and a lack of clarity by staff and
the community.
Program approval is another area where
the work of the board and the initiative
intersect. As the superintendent and staff
work to carry out the vision and policies
adopted by the board, they will bring program recommendations to the board for
approval. The connection ought to be made
clear as to how the program will support the
initiative. The program approval process
should include curriculum and instructional
materials, as well as ensuring the alignment
of financial and human resources. Board
monitoring of the program’s progress will
be essential to its success. Established
timelines, expectations and the process for
monitoring progress should be discussed,
at least briefly, before moving forward with
approval of the program (see sample chart
on p.38).
The alignment of resources takes place
mostly during the annual budgeting process. It’s important that a board not sidestep a comprehensive approach to budgeting. Dedicating resources to initiatives that
move forward a district’s vision is the first
real actionable step in accomplishing it.

Experienced board members and superintendents know that you can’t implement
programming on this scale without bringing
the community along. Regular, thoughtful
communication throughout the decisionmaking and implementation stages will be
critical for success. It will need to not only
be informative, but should also include
material about how parents and other community members can support the initiative
from their respective roles.
One final role for the board to play includes
advocating for legislative changes that
would support the whole child approach
and the components necessary to fully
implement. Your local, state and federal
elected officials need to hear from you
about issues that impact student learning,
as well as the programs that could be put in
place with their support. It is not enough for
your superintendent to be an advocate for
your district and students, board members
should be active advocates as well. Boards
should take positions on relevant topics
and then work to promote them.
An effective whole child program needs a
whole board’s effort, support and advocacy. All in all, the board’s role is pretty
important!
Debbie Stair, M.N.M.L., is MASB’s Assistant
Director of Leadership Development, and can be
reached at dstair@masb.org or 517.327.5904.
National School Boards Association. Key Work of
School Boards, Third Edition. 2015.

1

MICHIG AN AS SOCIAT ION of SCHOOL BOARDS | L E A DE RBOA RD

9/11/19 12:09 PM

MICHIG AN AS SOCIAT ION of SCHOOL BOARDS | L E A DE RBOA RD

LB_Sept2019.indd 37

FA L L 2019

37

9/11/19 12:09 PM

38

FA L L 2019

LB_Sept2019.indd 38

MICHIG AN AS SOCIAT ION of SCHOOL BOARDS | L E A DE RBOA RD

9/11/19 12:09 PM

ACADEMIC ACHIEVEMENT AND
POSTSECONDARY PREPARATION
PERSONALIZED LEARNING AND SUPPORTING ADULTS

ACTIVELY ENGAGED

SAFE ENVIRONMENT

HEALTHY
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Beyond Academics:
Social-Emotional Support
in the Digital Era
By Kristin Flynn
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When a student struggles—socially, emotionally, behaviorally or otherwise—learning
itself can become an uphill battle. It’s hard
to focus on your math assignment when
dealing with a mental illness. It’s hard to
focus on writing your Shakespeare essay
when you’re being bullied on social media
and don’t feel safe.
That’s why the Michigan Department of
Education has made addressing the “whole
child” in education a major focus of their
“Top 10 in 10” initiative.1 This decision is
informed by research that suggests that
fostering students’ social-emotional learning not only helps them become healthier,
more well-rounded human beings, but also
boosts their academic performance. In
fact, a 2015 review from Columbia University2 found that SEL interventions provided
schools with an 11:1 return on investment.
As a result, many Michigan schools are
striving to find ways to incorporate socialemotional learning into their curricula. The
question we’ve asked ourselves at Michigan
Virtual is: How can we support this effort by
providing schools with digital tools?
One solution has been partnering with Evolution Labs to offer their Suite360 programs
to Michigan schools, which together create
a digital repository of more than 600 gradelevel appropriate lessons on topics including mental health, bullying, social media
use, substance abuse, stress management,
nutritional wellness, academic success and
more.
Together, the four programs in this suite—
Suite360: Student, Suite360:Intervention,
Suite:360 Parent and Suite360:Staff—help
schools offer their students, parents and
staff educational resources on key topics in
social-emotional learning.

A RESTORATIVE SOLUTION FOR IN-SCHOOL
SUSPENSION
In December 2016, former Gov. Rick Snyder
signed a law that requires Michigan schools
to consider using restorative practices as
an alternative to zero-tolerance policies like
suspension or expulsion.3
Port Huron Schools is one district that has
taken a proactive approach to implementing
restorative justice. In 2014, PHS opened a
Department of Behavioral Supports, which
has grown to include one director, one supervisor and seven behavioral interventionists across their district’s schools.
“Our school district has realized,” said Meggan Mertz, Behavioral Interventionist and
Coach at Port Huron, “that we need to be

proactive when it comes to discipline. Students need to understand what is expected
of them and how their actions affect others
or the same action will just be repeated
again and again.”
Last year, they also began piloting
Suite360:Intervention in one middle school
and one high school. Unlike Breakfast-Clubstyle detentions, Suite360:Intervention
allows schools to turn in-school suspension
into an educational experience by assigning students digital lessons based on the
nature of their infraction.
At Port Huron, they use these digital lessons in their “Shift Room” (where students
learn to shift their mindset) in conjunction
with problemsolving circles, where students
are grouped together with a facilitator to
discuss the lessons they’ve completed and
what they’ve learned.
“It holds students more accountable,” said
Mertz, “when they process this information
out loud in front of other people.”
According to Mertz, the pilot of
Suite360:Intervention has been a success,
providing their district with helpful tools to
address behavioral issues and reduce rates
of recidivism. They plan to renew and expand this program for the next school year.

MITIGATING THE STAFFING CRISIS
The sad reality for many schools is that they
do not have the budget or capacity to have
dedicated staff members to address the
many social-emotional issues plaguing their
students.
“Many districts simply don’t have the
personnel or counselors in their building to
deal with the sheer numbers of students
needing help,” said Chris Arrington, Superintendent and Elementary Principal at Marion
Public Schools. “We’ve had to really shift
our thinking and consider a platform that
helps us speak a uniform language between
our students and parents.”
To build this uniform language across their
school community, Marion Public Schools
are implementing two other programs
from Evolution Labs—Suite360:Parent and
Suite360:Staff. The prior will provide parents in their community with resources at
their child’s grade level for starting conversations on these sensitive subjects. These
resources are incredibly helpful for parents
who aren’t sure how to talk to their children
about issues like mental health, vaping,
social media, sexting, etc.
Suite360:Staff, by contrast, will provide
Arrington with an analytics dashboard high-
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lighting which lessons students, parents and
staff are completing, allowing him to better
understand the issues most affecting his
local community. When it comes to school
discipline, this dashboard will also allow him
to maintain a digital track record of what
infractions a student has committed and
what restorative interventions the school
has deployed to address these issues.

BRINGING THE COMMUNITY TOGETHER
So far, in both Marion and Port Huron, the
community response to these programs
has been overwhelmingly positive. “When
our panel put Suite360 in front of our board
and community, it got our community’s attention,” said Arrington. “It got our students’
attention. We realized we could use this program so parents at home could be on the
same page as the school. We realized this
program would benefit both the students
who got in trouble every day and highachieving students dealing with anxiety,
stress or time management issues.”
“The social-emotional learning piece,” Arrington adds, “that’s the bottom of the pyramid. If kids don’t feel safe and like they’re
in a culture of learning, they’re not going to
perform in the classroom.”
To fill a critical gap in educator training
Michigan Virtual has also partnered with
MDE to offer educators a series of free
online professional development courses
on social-emotional learning.
Our students need our help beyond academics. Our goal in offering these resources—including both the Suite360 programs
and MDE courses for educators—is to support students, families, schools and communities by providing resources that help
students learn to successfully manage their
emotions, relationships, and, ultimately, the
daily decisions that form the foundation of
their adult lives.
Kristin Flynn is Michigan Virtual’s Executive
Director of Student Learning Services, and can
be reached at kflynn@michiganvirtual.org or
888.532.5806.
Michigan Department of Education. Top 10 in
10 Initiative. Retrieved from www.michigan.gov/
mde/0,4615,7-140-80635---,00.html, July 19, 2019.
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Collaborative for Academic, Social and Emotional
Learning. SEL Impact. Retrieved from casel.org/
impact/, July 19, 2019.

2

Michigan Virtual. Restorative Justice in Michigan
Schools, Oct. 25, 2018. Retrieved from michiganvirtual.org/blog/michigans-new-law-about-restorativejustice/, July 19, 2019.
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MASB maze
Find your way to the center of the maze! Start on the left side.
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Michigan Association
of School Boards
1001 Centennial Way, Ste. 400
Lansing, MI 48917
MASB.ORG

EVENTS CALENDAR
SEPT. 25, 2019

NOV. 9 – 10, 2019

Behind the Scenes at the Capitol

Annual Leadership Conference and Exhibit Show

SEPT. 26 – 28, 2019

DEC. 6 – 7, 2019

NSBA CUBE Annual Conference

Board Member Certification Classes (CBAs)

OCT. 4, 2019

DEC. 13, 2019

Michigan Council of School Attorneys Fall Conference

Preparing for Your Organizational Meeting Workshop

OCT. 9, 2019

FEB. 1, 2020

Oversight/Management of the Superintendent Workshop

NSBA Equity Symposium

OCT. 16, 2019

FEB. 2 – 4, 2020

Superintendent Administrative Professionals Workshop

NSBA Advocacy Institute

NOV. 8, 2019

APRIL 4 – 6, 2020

Delegate Assembly

NSBA Annual Conference

ANDERSON HOUSE OFFICE BUILDING, LANSING

INTERCONTINENTAL HOTEL, MIAMI, FLA.

MTG SPACE, LANSING

MASB HEADQUARTERS, LANSING

MASB HEADQUARTERS, LANSING

GRAND TRAVERSE RESORT & SPA, ACME

GRAND TRAVERSE RESORT & SPA, ACME

SAGINAW ISD

MASB HEADQUARTERS, LANSING

WASHINGTON, D.C.

WASHINGTON, D.C.

CHICAGO, ILL.

NOV. 8 – 11, 2019

Board Member Certification Classes (CBAs)
GRAND TRAVERSE RESORT & SPA, ACME
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For more information about these events, visit the MASB website,
masb.org/calendar, or call 517.327.5900.
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